The Sexual Assault Center, SAC, has been serving Middle Tennessee since 1978.  Our services help children and adult survivors of sexual assault heal, and we provide education and support to end sexual violence in our community.  If you have excellent skills and experience in development, and you gain satisfaction by knowing that your efforts have such a positive impact on people in need, this might be the ideal position for you.
Please send cover letter and resume to Tim Tohill at ttohill@sacenter.org

Sexual Assault Center

Position: Vice President of Development 

Purpose: Plan and implement comprehensive development program with a strong focus on personal cultivation, and coordinate marketing effort for the organization.  
Reports To: President

Major Responsibilities:



Development

· Create and implement annual fundraising plan supportive of overall agency goals

· Implement development activities including major gift solicitation, corporate, direct mail, foundations, grant writing and planned giving
· Develop and strengthen donor relationships through identification, cultivation and stewardship 

· Personally cultivate, and solicit a portfolio of at least 25 individuals and corporations 

· Work with volunteers, including board members, in identifying, contacting, and soliciting prospective donors.  

· Achieve annual targets, as agreed upon with the president, in number of solicitation visits, number of new and renewed donors, and dollars raised.

· Compose written communications – letters, proposals, etc. – to aid in cultivating, stewarding and soliciting prospects.
Marketing

· Develop and implement a marketing and public relations plan in conjunction with Marketing Committee 

· Manage SAC’S marketing and public relations efforts providing a consistent message of expert care while promoting agency activities and services
· Oversee fundraising/marketing events including Mad Hatter and Walk in their Shoes
Board Support
· Work with board members to maximize board involvement in fund-raising efforts, including setting fund-raising goals, establishing fund-raising plan, developing fund-raising strategies, training and utilizing the board in fund-raising efforts 

· Provide staff support and leadership to the Development and Marketing Committees
· Recruit volunteers to support these efforts


Administration

· Employ, supervise and train development staff
· Develop departmental budget and monitor throughout year

· Actively participate as member of management team

Skills and Abilities:
Thorough understanding of and successful experience with development process including cultivation, corporate and major gifts solicitation, direct mail, special events, planned giving and grant writing; excellent written and oral communication skills; an ability to effectively lead, familiarity with marketing and sales concepts, media contacts; strong interpersonal skills, and an ability to work well with people.

Qualifications:
Bachelor’s degree, preferably in marketing, business, or communications, from an accredited college or university; minimum of five years experience in fundraising and public relations, CFRE preferred.
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